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UPDATE ON LABOR NEGOTIATIONS – September 30, 2019 

 
The following is a joint communication from the negotiations teams for the Woodland Joint Unified School 
District and the Woodland Education Association. 
 
The Woodland Joint Unified School District and the Woodland Education Association (WEA) are pleased to 
announce that Thursday evening our Board of Trustees approved ratification of the tentative agreement 
reached with WEA for the 2018-2019 and 2019-2020 school years.  This agreement extends the current 
contract to June 30, 2020. 
 
Details of the Tentative Agreement are as follows: 
 
For 2018-2019 School Year: 

 1% salary schedule increase effective July 1, 2018 
 Flat dollar amount increases to steps 21 through 25 on Column V of the salary schedule effective July 1, 

2018 
 
For 2019-2020 School Year: 

 Increase each cell on the salary schedule by a flat amount of $1,000 effective July 1, 2019 
 $80 per month increase to the District’s contribution to health benefits 
 Amendments to contract language addressing grievance and evaluation procedures 

 
The District and WEA look forward to preparing initial proposals for negotiations for the next school year. 


